NEWSLETTER FROM SYMPHONY

A Business Simplified

Connecting the human element with business

Exactly how prevalent is Al in the

modern recruitment landscape?

Artificial Intelligence (Al) is the talk of the town and it has hugely impacted the Recruitment
Industry too.

When it comes to recruiting techniques, Artificial intelligence is already playing a huge role in
the way businesses find new talent.

Its rise has been so meteoric it's being reported in the world's leading media publications.
Forbes, for instance, ran an article in January titled How Al is Changing The Game For Recruiting.
In this piece, it acknowledges recruitment is one of the toughest jobs modern businesses have.
Al could alleviate a large proportion of the hard work.

Streamlining the process is essential. That's one thing Al is exceptionally good at.

Recruiters have started using Al to make their jobs easier, quicker and more efficient.

Efficiently screening resumes still remains one of the biggest challenges in talent acquisition.
With 52% of talent acquisition leaders saying that the most difficult part of recruitment is

identifying the right candidates from a vast sea of applications.

It is being said that in the future years, finding top talent will depend on a recruiter's ability to
intelligently automate their workflow.
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How is Al used for Recruitment? Challenges Faced

It is basically the use of artificial intelligence, 1.Lot of data: To be of any importance and

and the power of computer and machine to ensure mimicking of human behavior, a

learning in the field of recruitment. huge pool of data has to be fed to an Al
Software.

It's main purpose is time saving and it does so 2.Scope of bias: Al finds patterns in human

by automating tedious and repetitive work. behaviors. So quite naturally, whatever

unconscious bias humans have will creep
into the Al's algorithm as well

3.Prevalent Skepticism: Recruiters are
afraid to try out completely innovative
software like Al for crucial tasks like
screening candidates

Screening Boosts

Al conversational tools aid in the screening
process.

Al-powered conversational tools can also give
the screening process a boost. Since these tools
are always learning, theyre ideal for when

going back for a second look at candidates SYMPHGNY SAMA[:HAR

who applied in the past. Al tools can store

essential data on all applicants, saving time and * Hiring hiccups seen in April-June 2022,
effort when you're ready to reach out to them but tech going strong. - The Economic
again. Companies that use Al tools have Times
reduced their cost per screening by 75 percent. 72% employers likely to increase hiring
. of apprentices in January-June 2022:
Benefits of Al PP nHary
Report - The Economic Times
1.Timesaving: Screening resumes and ppbeat alighgle seasoh = manag.ement
shortlisting eligible candidates takes a huge Institutes sees recruiters scooping up
share of a recruiter's time Al successfully talent in record time - The Economic
automates these high-volume repetitive Times
tasrlfs. . ity of hir q 872 lakh vacant posts in govt
2.Enhancing qua |ty.o Iring : Al use§ ata to departments: Centre - The Economic
Ccreate an algorithm to associate the )
candidates’ experience, knowledge, and Tlmes ._ .
skills to the requirements of the job thus Hiring activity witnesses 3 percent
ensuring the best possible fit. uptick with end of third wave: Report -

The Economic Times

[ITs see more global offers, Rs 1 crore-
plus packages than ever before - The
Economic Times

Citi to hire 80 commercial bankers in

@ India in 3 years - The Economic Times
ﬂ Hiring will not be impacted by any
4 - - new coronavirus variant: Survey - The
e r Economic Times
) ‘ 'E. ) Automotlvg industry sees
: mushrooming demand for talent - The

% . - Economic Times
L Hotels and restaurants upbeat on

hiring, salary increments - The
Economic Times
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