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Connecting the human element with business

Business Simplified

“Why
Should We
Hire You?”

What They’re Really Looking for When They Ask: ‘Why
Should We Hire You?

One question "Why should we hire you?"— can make even the most confident
candidate freeze up.

You might start by listing skills. Throw in a few achievements. Maybe talk about how
passionate you are.

But no one tells you: they already know you can do the job (or you wouldn’t be at the
interview).

This question? It’s not about your CV. It’s about your alignment.

What they're really trying to figure out:

e Do you understand the role beyond the job description?
They want to know if you've thought about what the company really needs and if
you’ve connected the dots.

e Are you self-aware?
Can you clearly articulate what you bring to the table? Not generic buzzwords, but
your unique edge.

e Will you fit into their culture and mission?

Not in a surface way, but: do your values, work style, and mindset match what they
care about?
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So how do you answer this with impact?

1. Know what they’re solving for.
Every role exists to solve a problem.
Before the interview, ask yourself:

“What would success in this role look like in the first 6 months?”
“What challenges might they be facing right now?”

2. Speak their language.
If they value innovation, don’t just say you’re creative—share a story that shows
how you solved a problem with fresh thinking.

3. Don’t be afraid to be human.
Talk about your learning mindset. How you take feedback. How you collaborate.
These are often more memorable than technical skills.

4. End with ownership.
Let them feel your intention to contribute, not just to get the job.

They don’t want a perfect answer. They want you, with clarity and conviction.
So next time you hear that question, don’t panic.
Take a breath.

And ask yourself:
“If this were my team, why would | want someone like me?”
That’s your answer.
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e 82% of Indian employees plan to switch jobs in 2025- HRKatha

e Microsoft says 81% leaders to use Al Agents in next 12-18

months.- HRKatha

e Hiring in India remains high—but mostly for freshers willing to

settle for less. -Indeed

e |Infosys layoff spree continues: 200 employees fired for the

fourth time.- HRKatha

e TCS hits back at layoff bias allegations, calls them 'misleading'-

HRKatha

e 94% of CEOs suspect employees are using Al behind their

backs. - HRKatha
e ‘Work from office at least 10 days a month’: Infosys’ mandate

to staff. - HRKatha
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